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1. Executive Summary

The EMA Policy team has carried out the following activities during 2009-2010:

- EMA Statute ( Tammy de Wright ):
0 Release the new version of the Statute as voted by the GA-09. This new version has also
been posted within the EMA website.
o Prepare new amendments of the Statute to be proposed and voted by GA-2011.

- EMA General Policies ( Jean Carlos Pelicano ):
0 Support EMA election processes (EM joint program representatives to EMA and Service
Team Coordinators).
o Coordinate discussions and proposals on EMA enlargement in order to incorporate the
Erasmus Mundus External Cooperation Window (EMECW).
o Restructure and reorganize EMA
o EMA Service Team membership suggestions

- EMA Feedback & Quality ( Lara Pfaff):

0 Assessment of EMA at the LG meeting in Brussels in November 2009 where LG
participants had the opportunity to voice their points of view regarding how EMA has
evolved since its creation as well as voice their opinions on the directions EMA shall
develop.

0 Surveys of the GA in Vilnius (June 2009) and the LG in Brussels (November 2009) in
order to assess the organization, venue, agenda, registration, discussions, etc.

0 Assessments of EMA ST as well as the SC. The results of these assessments will be
handed to each ST and the SC for internal follow-up.

o Creation of an email address for EMA members to address their feedback, enquiries,
concerns, etc., on EMA activities and functioning (ema.feedback@em-a.eu)

- EM Feedback & Quality ( Peter Bentley ):
o Discussions with the EC in order to develop means to survey the opinion of the
association members on quality matters regarding Erasmus Mundus Master Courses
(EMMC).
o Creation of an email address for EMA for current students and alumni to address their
feedback, enquiries, concerns, etc.,, regarding their respective EM program
(em.feedback@em-a.eu)

- EM Networks Assessment ( Thomas Vilarinho ):
0 Survey to assess the quantity of EM programs that have created their own networks or
alumni associations.
0 A survey was sent out to around 180 EM joint program representatives (including
representatives from 2009 and 2010) and 8 phone interviews have been carried out.

The Policy Team has represented EMA on the following events and meetings:

- Erasmus Mundus Quality Assessment (Brussels, Belgium —November 2009)

- JOIMAN International Seminar on Joint Degrees (Rome, Italy — November 2009)
- Launching of Crossway Alumni Association (Lisbon, Portugal — November 2009)
- European Campus Project (Brussels, Belgium — March 2010)

- EM & EMA Promotion event (Caracas, Venezuela — May 2010)

Jean Carlos Pelicano — Policy Coordinator ( policy@em-a.eu )
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2. Policy Team members

Members recruited between 2006 and 2008:

- Aimée van Wynsberghe

- Antonius Armanious

- Buddhadeb Halder

- Edlira Alku

- Jean Carlos Pelicano (Policy coordinator 2008-2010)
- Mateo Botero

- Matthias Herkt (Policy coordinator 2007-2008)
- Merten Reglitz

- Peter Bentley

- Roman Savka (Policy coordinator 2006-2007)
- Sachin Badkas

- Samant Kakkar

- Sandra Rosero

- Saurabh Singh

- Sridevi Seetharam

- Tammy de Wright

- Tom Morrison

- Ugochukwu Nwaogu

- YiHu

Members recruited in 2009 (Vilnius):

- Agustin Molina — Work, Organizational and Personnel Psychology

- Alexander Belyakov — Journalism and Media within Globalization: The European perspective
- Alexander Carver — Models and Methods of Quantitative Economics

- Apiyo Okwiri — CoDe

- Jack Abuya — Mundus Urbano International Cooperation and Urban Development
- Carla Nobre Sousa

- Jamal Mohamad — International Performance Research

- James Nyomakwa-Obimpeh — Master in Public Policy

- Jorge Marcano — Networks and e-Business

- Lara Pfaff — Applied Ethics

- Saroj Koirala — Master Programme in Geospatial Technologies

- Thomas Vilarinho - Nordsecmob

Policy Team picture in Vilnius (GA-2009)



3. EMA Statute

The Statute contains the “rules of the game” for EMA, so it is both a sensitive and crucial document,
especially for a young and dynamic organization such as EMA.

The following two main activities have taken place during 2009-2010:

Release the new version of the Statute as voted by the GA-2009 in Vilnius (Lithuania). This new version
has also been posted within the EMA website. Final proposal, ballots and results may be found within the
following documents:
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During the GA-2009 the following recommendations were made:

In addition to the recommendations gathered at the GA-09, the Policy Team recommends introducing a
provision on President and VP elections in order to have these position being elected with more than 50%
of the votes of the GA (instead of simple majority).

The above documentation may be also found within the EMA SharePoint: http://sharepoint.em-
a.eu/Policy/Shared%20Documents/Forms/Allltems.aspx?RootFolder=%2fPolicy%2fShared%20Document
s%2fStatute%2fGA%2d2009&FolderCTID=&View=%7b609D8065%2d139E%2d4B58%2dBF9C%2d69D
A924E69D7%7d

One of the main activities of the EMA Statute work-stream in the following year will be to reformulate the
Statute in accordance to the organizational changes within the association that are currently being
discussed.



4. EMA General Policies

Integration of EMECW participants into EMA

A possible integration of the EMECW patrticipants into EMA has been a topic widely discussed within the
Policy Team. The results of internal discussions within the team as well as several exchanges with the SC
and the CHF were gathered within the following document:
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The above document presents a detailed description of the EMECW program, current situation of EMA
membership, results of exchanges with the LG-2008 and the CHF as well as an analysis of a possible
enlargement of EMA and proposals & recommendations.

This and related documentation may be found within SharePoint: http:/sharepoint.em-
a.eu/Policy/Policy%20Documents/Forms/Allltems.aspx?RootFolder=%2fPolicy%2fPolicy%20Documents
%2fEMECW&FolderCTID=&View=%7b4B1EEB2C%2d6CE5%2d45A1%2d89E3%2dDA0BESE9C544%7
d

This topic was further discussed once again during the LG meeting in 2009 with the LG members and the
EC. The Policy Team prepared the following presentation for the LG meeting:

)

This presentation summarizes the detailed document introduced above and allows the LG patrticipants to
better understand the background of the proposals. A roadmap was also presented.

The above presentation may also be found within SharePoint: http://sharepoint.em-
a.eu/Policy/Reports/Forms/Allltems.aspx?RootFolder=%2fPolicy%2fReports%2fLG%2d09&FolderCTID=
&View=%7b8808BFAA%2d6A7A%2d4427%2dAE65%2d7E410989C5E9%7d

The main resolution of the LG at that time was:

The integration of EMECW participants into EMA represents an outstanding opportunity to grow not only
in terms of number of members but also in terms of diversity by including undergraduate student
members in EMA. Therefore the LG recommends the integration of EMECW participants into EMA
through a pilot that will officially kick-off at the GA-2010 and will be consolidated at the GA-2011.

In order to launch the pilot mentioned above by the GA-2010 the following steps were identified:

- Organize the EMECW participants by Chapters (following current EMA model). Therefore one
Chapter may contain several Lots (current organization of EMECW program which varies every
year).

- Contact EMECW participants through Chapters (when possible) and EACEA in to order involve
them into EMA.



- Select (or elect if possible) a representative per EMECW — Chapter in order to create a pilot
group that will be invited to participate at the GA-2010. This pilot group will be selected (or
elected if possible) prior to the GA in order to start working together and introduce EMA,
objectives of the pilot, expectations...

- Inform the EC Directorate responsible of EMECW of this initiative (with EC/EACEA support) and
suggest the organization of a parallel event to the EMA GA in Madrid only dedicated to EMECW
participants for internal networking and information on Erasmus Mundus, similar to the Student
Seminars organized by the EC in 2005, 2006 and 2007. The occurrence of both events (EMA &
EMECW) together will allow also the networking and first meeting of both programs.

- Make EMA members aware of this initiative by posting the final proposal within EMA website.

Launching of the pilot at the GA-2010 an EMECW forum will be carried out in order to formalize the
following strategy items:
- Objectives of the forum
- Approach & way of working
- Assignment of tasks
- Next Steps
- Planning
- Status reports
- A coordinator of the EMECW will be elected among the EMECW pilot group. The coordinator will
be responsible to steer the pilot team and directly report to the SC and will become a permanent
invited member of the SC, with no voting rights as per Statute, but with other full rights regarding
SC discussions, participation in meetings...

Activities Post GA-2010:

- During a year the EMECW pilot group will interact with the Steering Committee, Liaison Group,
Service Teams and Chapters in order to better understand EMA structure and its way of working
allowing elaborating a solid proposal of integration.

- The work of the EMECW pilot group shall lead to recommendations regarding the integration of
EMECW into EMA (or not) and how to do so.

- Discussions will take place between Policy Team and SC, LG, ST, EC & EACEA in order to
enrich the proposal.

Finally at the GA-2011:

- A final proposal as well as Statute amendments (if applicable) will be submitted to the GA for
voting.

Final remarks:

- Currently there is not EMA budget foreseen for EMECW integration into EMA, for which the EC
and EACEA shall be highly involved within this process.

The discussions related to the EMECW are currently on stand-by since the EMA is waiting for the
results of internal discussions between the respect ive Directorates in charge of EM (DGEAC) &
EMECW (AIDCO).




EMA Service Team membership

Service Team Coordinators are invited at least once a year (usually at the GA for new members and
immediately after the GA for senior members) to review the type of membership of the members of the
team according to the following categories:

- Active member: member involve on at least one work-stream (or activity) of the team, he/she will
be available and expected to dedicate some time per week to the activities of the team. He/she
could lead initiatives of the team and report directly to the ST or the SC if necessary.

- Informed member: member that would like to be informed on the different initiatives of the team
and will reply to emails or provide feedback to the team if possible. An informed member is not
expected to work on any initiative of the team but could provide feedback from time to time.

- Inactive member: member not involved on any initiative of the team and does not wish to be
informed of the activities of the team.

Final remarks:

- At any time a service team member holding any type of membership may change his/her status
on the team by requesting so to the coordinator (e.g. sending an email, making a request through
SharePoint, etc.). The coordinator will then take the necessary actions to modify the status of the
member.

- Only active and informed members will be kept within the emailing list of the team as well as
SharePoint. The coordinator may request to the team members to verify/update their status from
time to time in order to update the emailing lists, SharePoint and databases of the team and the
association if necessary. However and as stated above the coordinator shall review the status of
the service team members at least once per year.

Review of EMA structure & organization

The SC has brainstormed about restructuring EMA as a result of the growth of the activities of the
Regional Chapters and the overlapping of the activities among ST. The Policy Coordinator with the
support of the Policy Team will be responsible to gather SC comments on this whole initiative and will be
the focal point for this project.

Furthermore the SC listed the different EMA ST functions and activities:

Communications to mainly keep members informed of EMA activities (online newsletter, field
reporter, magazine, etc).

External promotion of EM and EMA to potential students, universities (not part of EM),
companies, third organizations, etc.

Internal promotion among potential EMA members (through EM programs, national structures,
networking of EM programs).

Networking Events such as the annual conference, networking events (internally and
professionally), alumni associations, etc.

Policy (or Secretary) in charge of policies, statute, EMA feedback, EM feedback, etc.

Regional Chapters in charge of local promotion and network events.

Transversal support: IT, Promotional materials, Service Provider. The transversal units or
teams will not be part of the SC or only permanent guest as is the current case of the Service
Provider.

The President position will be kept while further discussion is required regarding the Vice-President
position.



In order to achieve this new structure the Policy Team will support as request the merge of the following
teams:

Internal Communication & Magazine will merge into “Communications”
Promotions & Jobs will merge into “Internal Promotions & External Promotions”. Remark:
regarding External Promotions the team will work with Chapters to delegate the corresponding

activities when applicable.



5. EMA Feedback & Quality

At the end of Q3-2009 the Policy Team launched a new email address for EMA members and potential
members to address their feedback, enquiries, concerns, etc., on EMA activities and functioning. This
email address also intends to reduce the workload and amount of emails received by SC members
regarding information on EMA and the activities of the association (ema.feedback@em-a.eu).

GA-2009 Survey

During the GA-2009 in Vilnius the Policy Team created a new work-stream in charge of assessing EMA
through surveys and discussions taking place at different levels.

The first survey took place immediately after the GA-2009 in order to assess the organization, venue,
agenda, registration, discussions, etc., of the event. Although the number of respondents was relatively
low, the majority of respondents rated the 2009 General Assembly very positively.

Most GA items within the survey received at least 70% “somewhat satisfied” or “very satisfied” ratings.
Overall, 87% of respondents were somewhat/very satisfied.

One area that received low ratings was related to concerns about travel and securing visas. Several
respondents noted difficulties traveling to Vilnius and requested that the invitation letters necessary to
secure visas be sent earlier.

The Statue presentation/discussion/voting only received ratings of approximately 60% somewhat/very
satisfied. However, few comments were made with suggestions for improvement, except a request to
provide more background information about EMA to new participants to enable them to participate more
effectively. As a result of the point and feedback received during the LG meeting as well, the Policy
Coordinator prepared together with EMA Service Provider (ICUnet) a letter with the necessary information
of EMA (background, history, organization, teams, chapters, etc.) in order to allow GA participants to
better understand the association. Furthermore a presentation will be given to the GA attendants on this
matter.

Finally, while respondents seemed generally very pleased at the inclusion of EMA chapters in the GA,
there were several requests to provide more time for meetings, so that individuals could attend and
participate in both EMA service team meetings and chapter forums.

The complete report and results of the GA-2009 survey may be found within the following document:

As well as within SharePoint: http://sharepoint.em-a.eu/Policy/Reports/Forms/Allltems.aspx

LG-2009 Survey

The general results of the LG-2009 survey are satisfactory even though the participation was somehow
low (14 participants out of 40 attendants to the event). More than 85% of those who filled out the survey
rated the event very satisfactory and the rest somewhat satisfactory.



EMA members always seem enthusiastic about having the LG meeting hosted by the European
Commission in Brussels and has been advised to keep the location for future meetings.

The complete report and results of the LG-2009 survey may be found within the following document:

As well as within SharePoint: http://sharepoint.em-a.eu/Policy/Reports/Forms/Allltems.aspx

EMA Assessment 2009

The highlight of the LG-09 was the discussion on EMA. The EMA Quality work-stream purposes on
bringing this topic to the LG were to:

Introduce the concept of having an annual discussion to check in on where we stand as an
organization.

Make the LG aware about the many achievements over the past few years, but no systematic
evaluation of the steps we are taking to realize our goals.

Focus and coordinate our efforts to more effectively achieve our mission.

Identify and address weaknesses.

The open questions raised by the EMA Quality work-stream to the LG in order to kick-off the discussion
were the following:

Where does EMA currently stand? What have we done to achieve our mission and goals?

Have our mission and/or goals changed since EMA’s inception?

What lies in the future for EMA? What are our short-term goals for the year? What are the
concrete steps we will take to achieve our goals?

What more can we do to systematically assess our progress towards achieving these goals?

Hereafter it is presented a summary of the comments made by LG attendants on this discussion:

- We have made a big progress while growing organically and we are going in the right direction!

- Is EMA sustainable?

- EM for the first 2 years is our EM course and EMA turns our course into a longer experience
which is great!

- For the future, we need to focus on how to become more professional in terms of expertise,
jobs... We need to see our professional side!

- Our goals and mission are still applicable and have not change in spirit. However we need to
adapt ourselves in order to be able to take the theory we preach into practice

- Our goals could be changed, completed, updated but our missions should be kept as broad as
possible

- We need to improve our methods on how to reach out to all those that go back to their home
countries (since it is easier to be involved while in Europe)... Chapters!!!

- Build more networks by professional categories in order to keep common interests

- More focus needs to be made on our alumni and professionals. The focus on professionals is
missing within EMA

- Remove Europe and Third Countries within our goals (EMA website)



- We need to further engage more people!

- It is difficult to understand what EMA is doing, especially for those that come for the first time to
the GA

- Aleaflet / booklet shall be created to better explain EMA members our structure and activities!

- Better inform GA delegates what EMA is about and what do we expect from them?

- GA/EMA for dummies!!!!

- Send a welcome pack to about EM/EMA to GA delegates by post mail with a letter of the
Commissioner and EMA SC!

- We need to make sure someone from EMA goes to each EM program and explains what EMA is

- We need to contact other organizations and learn from them regarding how to engage people

- More internal promotion needs to be done! (send emails/info to EMA members invite them to get
involve)

- Chapters need to be finally set-up and settle down before we move to the focus on professional
activities

- Get old SC members involved on EMA activities (especially those marked in red)

- Add within the magazine a section about what our alumni are doing

- We need to open our recruitment process to have people within ST. It should not only be done
during the GA with EM representatives

- We need to motivate people, why should they join?

- CR network is a good way to get more people involved in EMA

- The GA agenda should be more flexible

- The GAis too formal

- The heart and brains of EMA are the LG!

- We need more ST interwork! ST shall work together! Not only ST coordinators at SC level!

- Chapters are not even within EMA website, this is bad!

- CR’s are completely disappeared!

- Chapters are asked to send to ICUnet a brief explanation of what they are, what they do and
contact details to post on EMA website!

The Policy Team considers convenient to further analyze this discussion together with the SC in order to
carry out a second and more mature discussion on this and related topics during next LG.

Steering Committee & Service Team Assessments

In consistency with the EMA assessment carried out at the LG the next logical step was to assess EMA
main bodies, which have been leading the organization since the official launch in 2006.

A questionnaire was proposed by the EMA Quality work-stream and circulated among the SC and ST
members for feedback. By November 2009 a pilot was carried out with the Policy Team with enormous
success. Nine members of the team took part of the assessment, which allowed the coordinator and
work-stream leaders to take immediate actions to improve the performance of the team.

An example of immediate action was to organize a periodic meeting with the whole Policy Team in order
to report on the activities of the coordinator and every work-stream (every 3 months was decided).

The results of the pilot were shared with the Policy Team as well as the SC and may be found within the
following document:



Also the results may be found within SharePoint: http://sharepoint.em-
a.eu/Policy/Reports/Forms/Allltems.aspx

By the time this report was completed the Policy Team was sorting out the results of the corresponding
assessments of each ST and SC.

It is important to mention that the first idea of the team was to extend the assessment to EMA Regional
Chapters. However due to lack of time this could not be done before the GA-2010. But the action is on-
going to have the assessment running for EMA Chapters post GA-2010.

The results of this first assessment are being used internally by each ST and the SC. However in the
future the assessments shall be further analyzed and compared among teams by an external body, which
will be in position to provide recommendations to the teams and follow-up on actions.



6. EM Feedback & Quality

The Erasmus Mundus Student Feedback and Quality work-stream has finalized a web-based
questionnaire for alumni of Erasmus Mundus Masters Courses (EMMCs). The goals of the questionnaire
are to gather information on student experiences from recent alumni, focusing on curriculum, learning and
employability. The survey includes 25 questions: 14 closed questions on university specific experiences,
7 closed questions on overall EMMC experiences and 4 open ended questions.

Previous EMA member surveys have shown that student satisfaction with settling in and classroom
experiences can range greatly across the universities they attend. The value of this questionnaire is the
ability to differentiate between universities within each EMMC consortium. The intention is to make the
survey publicly available, allowing prospective students to know more about EMMCs and which
universities they may prefer to nominate for their placements (in EMMCs that allow students to choose).
Through this project, EMA can be utilized as a neutral source of information for prospective students on
their EMMC of interest, providing access to unfiltered student feedback on its website.

Over the past year the team has tested a variety of free and fee-based survey software packages. The
goal for the upcoming year is to publish the survey and data on the EMA website. A demo version of the
survey is currently available at:

http://surveys.questionpro.com/akira/TakeSurvey?id=1665006

Moreover, at the end of Q3-2009 the Policy Team launched an email address em.feedback@em-a.eu for
EMA current students and alumni, as well as potential students to address their feedback, enquiries,
concerns, etc., regarding EM programs. This email address also intends to reduce the workload and
amount of emails received by SC members regarding information on EM programs.

Through this account, EMA has been able to document and forward concerns to the European
Commission on diploma recognition and other relevant issues. The EM Feedback and Quality account
has also been used to organize calls for student/alumni representatives on European Commission
educational quality projects, such as the Erasmus Mundus Quality Assessment project.

EM Quality Assessment project (EMOA)

Currently the quality assessment project is entering a new phase and new courses have been
selected for assessment. Again EMA representatives will be part of the visiting expert teams and the
EMA will continue to have a seat in the projects steering group. Peter Bentley, who leads the EM
Feedback and Quality work-stream of the Policy Team, represents the EMA in the project steering

group.

The list of EMA members participating in the new phase of the EMQA project may be found within
SharePoint: http://sharepoint.em-a.eu/Policy/Shared%20Documents/Forms/Allltems.aspx




7. EM Networks Assessment

The EM Network Assessment or EM Alumni Association Action as is also known is an initiative also
kicked-off during the GA-2009 in Vilnius. The goal of this work-stream is to assess how many EM
programs have organized themselves in formal networks. The results of the assessment will then allow
furthering defining EMA's position and relation regarding these networks.

The action has been organized in two phases:

Gathering of information and understanding the existing networks
Using the information to develop new actions or policies which can mutually benefit EMA and the
EM networks as well as the networks to come.

The first and on-going phase has consisted on:

Attending the launching event of the EMMC Crossway Alumni Association in Lisbon
Surveying the EMMC representatives from 2009 and 2010 on the existence of EM networks
Interviewing the existing EMMC alumni associations and networks.

The total number of courses surveyed was 81, after contacting 101 EMMC representatives from 2010 and
80 representatives from 2009.

Thanks to the survey 15-20 official networks have been identified and 8 of them have been interviewed.
The interviews were carried out in order to get to know how those different networks actually operate,
theirs goals, structure, challenges and best practices.

The results of the survey and some of the notes from the interviews are being compiled in a document for
internal usage with the aim to give an overview of the existing networks to EMA and to share their contact
points inside the association. The idea is to present an overview to the SC and discuss possible actions
for the phase 2 of this action. This document will be ready by the EMA General Assembly 2010 and will
then be formally presented to the SC during the SC meeting at the end of June.

The Policy Team had foreseen for the second phase of the project the production of a booklet or guide for
EM networks which will include a best practice manual based on the minutes of all interviews. This
manual will be made available to the EMA community for those interested. This document is to be written
after the GA 2010.

The SC of the association will use the initiative of this work-stream within the Policy Team to provide -in
the future- stimulus and support (policy support, events support, a limited funding support) to EM
programs that would like get things started and ongoing.

The following preliminary report presents formally the initiative and some partial results:

Also it may be found within SharePoint: http://sharepoint.em-
a.eu/Policy/Shared%20Documents/Forms/Allltems.aspx




8. Final Comments

The General Assembly in Vilnius in 2009 represented a great opportunity for the Policy Team, not only in
terms of enlargement of the team, but also and the most important in terms of new and fresh ideas. Two
new work-streams were created within the team in Vilnius (EMA Feedback & Quality and EM Networks
Assessment) and during the last year the work-stream leaders were consolidated in their roles, which
allowed the Policy Coordinator to focus on management activities and follow-up of the team.

Moreover the Policy Coordinator has taken the role of Secretary of the Steering Committee, which
involves the organization, schedule, agenda and minutes of the meetings carried out by the executive
body of the association. Furthermore also the Coordinator of the team has been able to provide guidance
and follow-up on the organization of the EM delegates election to the GA as SC focal contact for this
process. And last but not least the Coordinator has been able to dedicate efforts and time to the activities
listed within section number 4 of this document EMA General Policies.

The Policy Team will carry out elections for the position of Coordinator 2010-2012 at the GA in Madrid.
The new Coordinator will face new challenges (Reorganization of EMA, new bodies, roles and
responsibilities within the Association, second phase of the EM network assessment towards the set-up
of professional networks within EMA, etc.) however the team has grown significantly since its creation in
2006 and it is well organized and prepared to allow its volunteer members to adapt themselves to new
tasks and activities.

EMA SharePoint was formally introduced to the team during the LG meeting in November 2009 and its
usage has become compulsory for document and task management as well as for team discussions.

The following improvements for the dynamics of the team have been identified:

More active usage of SharePoint for team discussions in order to allow all members of the team
to participate in the decision making of the team.

Formal establishment of follow-up meetings (every 2-3 months) to check in on the team activities,
this session shall involve a brief report of the coordinator and work-stream leaders as well as a
Q&A session.

More interaction with other EMA Service Teams and EMA Regional Chapters.

There is no doubt that 2010-2011 will be an interesting and challenging year and the Policy Team is
ready to face it with insight and excitement.

Have a great 2010-2011 year EMA!



9. Reports of Policy Team members representing EMA

Erasmus Mundus Quality Assessment (Brussels, Belgiu m —November 2009):
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European Campus Project (Brussels, Belgium — March 2010):
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EM & EMA Promotion event (Caracas, Venezuela — May 2010):

The above reports may also be found on:

http://sharepoint.em-a.eu/Policy/Reports/Forms/Alll tems.aspx




10. List of most used acronyms in EMA

CAT Conferences and Events Advisory Team

CHF Chapter Forum

DGEAC Directorate General for Education and Culture
EACEA Education, Audiovisual and Culture Executive Agency
EC European Commission

EEA European Economic Area

EHEF European Higher Education Fair

EM Erasmus Mundus

EMA Erasmus Mundus Students and Alumni Association
EMACC EMA Chinese Chapter

EMACIS EMA Commonwealth of Independent States
EMAI EMA Indian Chapter

EMALA EMA Latin American Chapter

EMANA EMA North American Chapter

EMASEA EMA South East Asia Chapter

EMECW Erasmus Mundus External Cooperation Window
EMJD Erasmus Mundus Joint Doctoral Program
EMMC Erasmus Mundus Master Course

EU European Union

GA General Assembly

HEF Higher Education Fair

HEI Higher Education Institution

ICT Internal Communication Team

IT Information Technology

JCT Jobs and Career Team

LG Liaison Group

PT Policy Team

SC Steering Committee

ST Service Team

VP Vice-President



